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Negotiating a Labor Contract
Collective Bargaining and Industrial
Relations
Compelled by the extent to which globalization has
changed the nature of labor relations, Harry C. Katz,
Thomas A. Kochan, and Alexander J. S. Colvin give us
the first textbook to focus on the workplace outcomes
of the production of goods and services in emerging
countries. In Labor Relations in a Globalizing World
they draw lessons from the United States and other
advanced industrial countries to provide a menu of
options for management, labor, and government
leaders in emerging countries. They include
discussions based in countries such as China, Brazil,
India, and South Africa which, given the advanced
levels of economic development they have already
achieved, are often described as "transitional,"
because the labor relations practices and procedures
used in those countries are still in a state of flux. Katz,
Kochan, and Colvin analyze how labor relations
functions in emerging countries in a manner that is
useful to practitioners, policymakers, and academics.
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They take account of the fact that labor relations are
much more politicized in emerging countries than in
advanced industrialized countries. They also address
the traditional role played by state-dominated unions
in emerging countries and the recent increased
importance of independent unions that have emerged
as alternatives. These independent unions tend to
promote firm- or workplace-level collective bargaining
in contrast to the more traditional top-down systems.
Katz, Kochan, and Colvin explain how multinational
corporations, nongovernmental organizations, and
other groups that act across national borders
increasingly influence work and employment
outcomes.

Collective Bargaining and Labor
Relations
This book offers a unique contribution that examines
major recent changes in conflict, negotiation and
regulation within the labour relations systems and
related governance institutions of advanced societies.
The broad scope of analysis includes social welfare
institutions, new forms of protest including
judicialisation, transnational structures and collective
bargaining itself. As the distinguished group of
participating authors shows, the accumulation of
numerous crucial changes in the interactions of
unions, employers, political parties, courts, protestors,
regulators and other key actors makes it imperative
to reframe the study of collective bargaining and
related forms of governance. The shifting dynamics
include the growing relevance of multi-level
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interactions involving transnational entities, states
and regions; the increasing tendency of workers and
unions to turn to the courts as part of their overall
strategy; new forms of solidarity among workers; and
the emergence of new populist and nationalist actors.
At the same time, sectors of the workforce that feel
under-represented by existing institutions have
contributed to new types of protest and 'agency'.
Building on classical debates, the book offers new
theoretical and practical approaches that insert the
study of collective bargaining into the analysis of
governance, solidarity, conflict and regulation, as they
are broadly construed.

Introduction to Business
The purpose of the federal Family and Medical Leave
Act (FMLA) is to help employees balance the demands
of work and family. But the law can be hard for
employers to apply in the real world. Questions about
eligibility, coverage, notice and certification
requirements, administering leave, continuing
benefits, and reinstatement can challenge even the
most experienced managers. This book has the plainEnglish answers to all of your tough questions about
the FMLA. It provides detailed information, real-life
examples, sample forms, and other tools to help you
meet your legal obligations. The 5th edition covers all
the latest updates on the FMLA, including rules for
same-sex couples, new cases explaining the
application of the FMLA, state paid family leave laws,
and more.
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Labor Relations and Collective
Bargaining: Pearson New International
Edition
This book examines industrial and employment
relations in the emerging economies of Brazil, China,
India, South Africa and Turkey, and assesses the
contribution of industrial relations institutions to
inclusive development. The book uses real-world
examples to examine the evolution of industrial
relations and of organised interest representation on
labour issues. It reveals contested institutional
pathways, despite a continuing demand for
independent collective interest representation in
labour relations.

Issues in Management-labour Relations
in the 1990s
Since publication of the fourth edition of Labor
Relations in the Public Sector, public sector unions
have encountered strong headwinds in many parts of
the U.S. Membership is falling in some jurisdictions,
public opinion has shifted against the unions, and
political forces are leaning against them. Retaining
the structure that made the previous editions so
popular, this fifth edition incorporates a complete
round of updates, particularly sections on recent
trends in membership figures, new legislation, and
new politics as they influence bargaining rights. See
What’s New in the Fifth Edition: Up to date
examination and analysis of public sector labor
relations and collective bargaining Important changes
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in the public labor relations and unionization
landscape Updated analysis of the financial and
human resource outcomes of collective bargaining in
the public sector Collective bargaining institutions and
processes in government Completely updated in
terms of the scholarly and professional literature and
relevant events, the new edition identifies and
explains the implications of the new collective
bargaining environment, including financial and
human resource management issues and outcomes.
As in previous editions, collective bargaining and
labor relations are addressed at all levels of
government, with comparisons to the private and
nonprofit sectors. Designed to be classroom friendly,
it includes discussions of the most recent literature
and case studies as well as end-of-chapter
assignments and quizzes. Practical tips and advice
are offered for those engaged in collective bargaining
and labor relations.

Readings in Labor Economics and Labor
Relations
Collective bargaining in the public schools of the
nation has its legal roots in the industrial labor model
fashioned in the 1930s out of labor strife between
union organizers and private businesses. This
industrial union labor model was transplanted almost
wholesale into the public sector over fifty years ago
when teachers, fire and police personnel were
granted the legislative right to collectively bargain
their wages, benefits, and terms and conditions of
employment in most states. What impact has this
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industrial model had on public education and on the
relationship between teachers and administrators?
Labor Relations in Education explores unions and
collective bargaining in the public schools of America.
The history of the laws, the politics of the response to
collective bargaining and unions, and the practices of
bargaining and managing a contract are explored in
this volume. Changes that may move labor relations
into professional relations and away from the
industrial labor union model and diminish the schism
that exists between educators are discussed. A fully
developed simulation is included to employ the
practices and concepts discussed in the book.

The Essential Guide to Family & Medical
Leave
This book addresses the theme of collective
bargaining in different legal systems and explores
legal framework of collective bargaining as well as the
role of different bargaining models in domestic labour
law systems in altogether twenty-one jurisdictions
throughout the world. Recent development of
collective bargaining regimes can be viewed as part
of a larger development of labour law models that
face increasing challenges caused by globalization
and transition of work and workplaces. The book
places particular emphasis on identifying and
examining most important development trends
affecting domestic labour law regimes and collective
bargaining and regulatory responses thereto. The
analysis offered extents to transnational dimension of
collective bargaining. As the chapters analyse the
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influence of the legal frameworks of collective
bargaining in different countries they provide unique
comparative insight into the topic which is central to
understanding the function of labour law.

Collective Bargaining in Education
For undergraduate and graduate courses in labor
relations and collective bargaining. Bring your best
case to the table by putting theory into practice with
this guide to labor relations, unions, and collective
bargaining. Labor Relations and Collective Bargaining:
Cases, Practice, and Law introduces students to
collective bargaining and labor relations. This text is
concerned with application, as well as coverage of
labor history, laws, and practices.

Labor Relations Process
THE LABOR RELATIONS PROCESS, 9e International
Edition provides you with the latest information
available on current research, issues and events in
labor relations. To bring this dynamic field to life, the
book integrates real-world examples and quotes from
practitioners. This comprehensive text examines the
labor movement from its inception to current and
emerging trends, including topics such as unions,
labor agreements, collective bargaining, arbitration,
and labor relations in government, white-collar, and
international contexts. The authors give an in-depth
analysis of all facets of the relationship between
management and labor, including a study of the
rights and responsibilities of unions and management;
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the negotiation and administration of labor
agreements; and labor-management cooperation.
Other topics explored include the results of the labor
relations process, and collective bargaining issues
such as healthcare costs containment, pensions, labor
productivity and alternative work arrangements.

Issues of Human Resource Management
This book explains how collective bargaining has
changed in important and lasting ways over the past
decade. We are now seeing a new and powerful strain
of the concession bargaining that traces its roots back
to the early 1980s. The collective bargaining of the
past decade can be characterized as ultra-concession
bargaining because it is an intense and selfperpetuating deviation from earlier concession
bargaining. Employers now act and unions react,
rather than the other way around. Employers no
longer have to establish a credible case of financial
hardship, or commit to the traditional quid pro quo of
saving jobs in return for lower labor costs, or
guarantee singularity (that concession bargaining is a
single even that will not have to be repeated). Not all
collective bargaining occurs as this extreme variant
but it has become the prevailing form. Essentially,
there has been a sea change in collective bargaining
in America.The book describes the transformation of
collective bargaining in a lively and readable manner,
avoiding academic, legalistic or technical jargon, and
it will appeal to persons interested in the future
directions of collective bargaining and unionism in
America, (e.g., the general public, graduate and
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undergraduate students in human resource
management and industrial relations courses, and
labor relations managers and union activists and
staff). The book deals with aspects of union revival as
it asks whether ultra-concession bargaining is cause
or outcome of the unions’ declining influence in the
American economy and society. Above all, by using
published reports on bargaining and interviews and
surveys of bargaining settlements, the book shows
where the concession bargaining is now and where it
is heading.

Industrial Relations in Emerging
Economies
The New Collective Bargaining
Labor Guide to Labor Law is a comprehensive survey
of labor law in the private sector, written from the
labor perspective for labor relations students and for
unions and their members. The text emphasizes
issues of greatest importance to unions and
employees. Where the law permits a union to make
certain tactical choices, those choices are pointed out.
Material is included on internal union matters that
tend to be ignored in management texts. Bruce S.
Feldacker and Michael J. Hayes cover applicable labor
law principles from a union’s initial organizing
campaign to the mature bargaining relationship,
including such subjects as the employee right to
engage in protected concerted activity, the duty to
bargain, labor arbitration, the use of strikes, picketing
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and other economic weapons in resolving a labor
dispute, the duty of fair representation, internal union
regulation, and employment discrimination. This book
is also a useful reference and review for full-time
union officers and representatives who have a
working knowledge of labor law but wish to brush up
on certain points as needed in their work. Both
authors have extensive experience in the construction
field, and they have been careful to include material
on those aspects of labor law that are unique to that
field. Labor Guide to Labor Law is structured to
present an unbiased and comprehensive explanation
of labor law principles for anyone interested in the
field. Thus, labor relations educators, as well as
practitioners in the field representing labor,
management, or individual employees, should also
find the text suitable for their use. Each chapter
includes a summary, review questions and answers, a
restatement of "Basic Legal principles" with citations
to key cases, and a bibliography for additional
research. The comprehensively revised and updated
fifth edition covers new statutes, current issues, and
the latest developments in labor and employment
law.

Local Government Labor Relations
Authored by a well-respected team in labor relations,
this text covers key topics in industrial relations and
collective bargaining using a unique conceptual
framework based on the three levels of industrial
relations activity (strategic, functional, and
workplace). Two extensive, class-tested mockPage 11/26
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bargaining exercises are included. International and
comparative labor relations are both integrated
throughout and receive full chapter treatment. The
text extensively discusses recent reorganizations in
the process and outcome of bargaining, including
detailed treatment of the participatory process.

Labor Relations: Striking a Balance
California Public Sector Labor Relations brings you the
authoritative, comprehensive guidance you need to
answer most any question related to public sector
labor relations in California in one convenient
resource. This comprehensive treatise provides labor
attorneys, public sector employee organizations,
public sector human resource personnel, and state
and local public agency managers with an expert
analysis of the statutes, case law, regulations,
procedure, and agency decisions -- including PERB -governing public sector labor relations in California.
This single volume offers broad coverage of the
employer-employee relationship at all levels: state
and local government, public school, community
college, and state university. It also provides detailed
information on: • Collective bargaining and
organizational rights of public employees • The public
employer's duty to bargain • The rights and duties of
public employee unions • Strikes and other concerted
activities • Enforcement of public sector collective
bargaining agreements • Enforcement of public sector
labor laws by PERB • Discipline, discharge and layoffs
California Public Sector Labor Relations gives
practitioners a wealth of insight and expertise
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accumulated from over 60 authors and editors. This
essential work also includes up-to-date integration of
case law and statutory developments, and close
tracking of regulatory developments.

Collective Bargaining in Labour Law
Regimes
Over the last fifty years in the United States, unions
have been in deep decline, while income and wealth
inequality have grown. In this timely work, editors
Richard Bales and Charlotte Garden - with a roster of
thirty-five leading labor scholars - analyze these
trends and show how they are linked. Designed to
appeal to those being introduced to the field as well
as experts seeking new insights, this book
demonstrates how federal labor law is failing today's
workers and disempowering unions; how union jobs
pay better than nonunion jobs and help to increase
the wages of even nonunion workers; and how, when
union jobs vanish, the wage premium also vanishes.
At the same time, the book offers a range of
solutions, from the radical, such as a complete
overhaul of federal labor law, to the incremental,
including reforms that could be undertaken by federal
agencies on their own.

An Introduction to Collective Bargaining
and Industrial Relations
The book examines the ways in which collective
bargaining addresses a variety of workplace concerns
in the context of today.s global economy.
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Globalization can contribute to growth and
development, but as the recent financial crisis
demonstrated, it also puts employment, earnings and
labourstandards at risk. This book examines the role
that collective bargaining plays in ensuring that
workers are able to obtain a fair share of the benefits
arising from participation in the global economy and
in providing a measure of security against the risk to
employment and wages. It focuses on a commonly
neglected side of the story and demonstrates the
positivecontribution that collective bargaining can
make to both economic and social goals. The various
contributions examine how this fundamental principle
and right at work is realized in different countries and
how its practice can be reinforced across borders.
They highlight the numerouschallenges in this regard
and the critically important role that governments
play in rebalancing bargaining power in a global
economy. The chapters are written in an accessible
style and deal with practical subjects, including
employment security, workplace change and
productivity and working time.

Employment Relations in the United
States
This comprehensive textbook provides an introduction
to collective bargaining and labor relations with a
focus on developments in the United States. It is
appropriate for students, policy analysts, and labor
relations professionals including unionists, managers,
and neutrals. A three-tiered strategic choice
framework unifies the text, and the authors’ thorough
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grounding in labor history and labor law assists
students in learning the basics. In addition to
traditional labor relations, the authors address
emerging forms of collective representation and
movements that address income inequality in novel
ways. Harry C. Katz, Thomas A. Kochan, and
Alexander J. S. Colvin provide numerous
contemporary illustrations of business and union
strategies. They consider the processes of contract
negotiation and contract administration with frequent
comparisons to nonunion practices and
developments, and a full chapter is devoted to special
aspects of the public sector. An Introduction to U.S.
Collective Bargaining and Labor Relations has an
international scope, covering labor rights issues
associated with the global supply chain as well as the
growing influence of NGOs and cross-national
unionism. The authors also compare how labor
relations systems in Germany, Japan, China, India,
Brazil, and South Africa compare to practices in the
United States. The textbook is supplemented by a
website (ilr.cornell.edu/scheinman-institute) that
features an extensive Instructor’s Manual with a test
bank, PowerPoint chapter outlines, mock bargaining
exercises, organizing cases, grievance cases, and
classroom-ready current events materials.

Labor Law
Labor negotiation is like no other negotiation. This
book tells you how to plan your strategy, approach
difficult topics, and conclude successfully. In step-bystep chapters, the author tells you how to prepare the
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management team, present your agenda, cost out
demands and offers, draft contract language, and
more. You get important background facts on
negotiating health and welfare benefits, pension
plans, and other volatile issues. Plus, the book
includes successful approaches for negotiating joint
union-management programs such as stock-option
plans and gainsharing. The author explains the law
with real-life examples to guide you to a cooperative,
mutually beneficial agreement.

The Oxford Handbook of American Sports
Law
Whether you are a supervisor, a business owner, or
an HR professional, it is essential that you understand
the laws and rules governing how one treats
employees and interacts with unions. In a
comprehensive and accessible format, Labor Law: A
Basic Guide to the National Labor Relations Act
provides a practice-oriented foundation on labor law.
The book sheds light on one of America's most
important laws and one which is also, perhaps, the
most misunderstood. This book presents an overview
of labor and employment laws such that managers
may understand their rights as employers as well and
their employees' rights. It covers an introduction to
the topic of labor and employment law as well as a
brief history within the United States. Other chapters
deal with unions and union relations, collective
bargaining agreements, grievances, labor arbitration,
unfair labor practice proceedings, and strikes and
lockouts. The author does not focus on complex
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regulations and convoluted case law, but distills them
to reveal the essence of the NLRA and how it works.
As important as it is, at times labor law can seem
counter-intuitive. Written by a highly experienced
labor lawyer, this book contains concise explanations
in an easy-to-use format. Clearly delineating a
process that can be fraught with traps for the unwary,
it supplies a quick reference that can be used in a
crisis situation to understand the parameters of what
you can and cannot do.

From Collective Bargaining to Collective
Begging
Collective Bargaining in Education outlines the current
and future role of unions in education. This empirical
collection of essays stimulates an overdue debate on
the cases for strengthening or weakening unions and
the teachers' role in enacting reform.

An Introduction to U.S. Collective
Bargaining and Labor Relations
Well-researched, extensively documented and up-todate, this book covers legislative foundations of
labour - relations, bargaining process, major
provisions of collective bargaining agreements. It also
addresses contingent workers, cultural diversity, and
alternative forms of dispute resolution and
representation.

Collective Bargaining and Labor
Relations
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Tripartism—the national-level interaction among
representatives of labor, management, and
government—occurs infrequently in the United States.
Based on the U.S. experience, then, such interactions
might seem irrelevant to economic performance and
policymaking. The essays in this volume reveal the
falsity of that assumption. Contributors from eight
industrialized countries (Australia, Germany, Ireland,
Italy, Japan, Korea, the Netherlands, and the United
States) examine the changing nature of labormanagement relations, with a particular focus on the
role of tripartism and the decentralization of collective
bargaining. Although nonexistent in the United States
and on the decline in Japan and Australia, tripartism
flourishes in Germany, Ireland, and the Netherlands,
expanding beyond traditional corporatist partners to
include women's organizations, senior citizens, and
other representatives of "civic society." The vibrancy
of the coordinating mechanisms that help shape
employment conditions and labor policy contradicts
the traditional belief that an overpowering unilateral
decentralizing shift is underway in labor-management
interactions. The contributors show that these
mechanisms are in fact increasing in the face of
intensified pressures, promoting greater flexibility in
work organization and working time.

Collective Bargaining and Labor
Relations
Authored by a well-respected team in labor relations,
An Introduction to Collective Bargaining and Industrial
Relations, 4/e covers key topics in industrial relations
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and collective bargaining using a unique conceptual
framework based on the three levels of industrial
relations activity (strategic, functional, and
workplace). Two extensive, class-tested mockbargaining exercises are included. International and
comparative labor relations are both integrated
throughout and receive full chapter treatment. No
other textbook provides such a thorough treatment of
international/global issues. Numerous examples are
provided in the text and in boxes that include
coverage on recent strikes, collective bargaining
negotiations, and other contemporary collective
bargaining events. The authors relate in a direct and
clear fashion how concepts can be used to help
understand current events.

Labor Relations in Education
Labor Relations and Collective
Bargaining
Labor Relations: Development, Structure, Process by
John Fossum presents the history and development of
labor relations, bargaining structures and issues, and
the process of negotiations and contract
administration. The 11th edition addresses the
increasing importance of health care costs, access,
legislation, and regulation. Fossum explores the
structure and internal politics of union organizations,
union organizing and union avoidance, while
reflecting and balancing the viewpoints of both labor
and management, including economic, institutional,
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and behavioral perspectives.
Labor Relations in a Globalizing World
An introduction to the issues and procedures in local
government collective bargaining.

Labor Relations in the Public Sector
This book develops a deep understanding of the
theory and practice of collective bargaining and labor
relations, providing students with the conceptual
framework for grasping changes taking place in the
field of labor relations and collective bargaining. The
Fourth Edition has been significantly updated and
revised—containing a number of totally new chapters
and sections on the most relevant topics in the field
today—yet it retains the rich institutional detail that
puts current developments into perspective.

Collective Bargaining and Collective
Action
Private-sector collective bargaining in the United
States is under siege. Many factors have contributed
to this situation, including the development of global
markets, a continuing antipathy toward unions by
managers, and the declining effectiveness of strikes.
This volume examines collective bargaining in eight
major industries--airlines, automobile manufacturing,
health care, hotels and casinos, newspaper
publishing, professional sports, telecommunications,
and trucking--to gain insight into the challenges the
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parties face and how they have responded to those
challenges.The authors suggest that collective
bargaining is evolving differently across the industries
studied. While the forces constraining bargaining
have not abated, changes in the global environment,
including new security considerations, may create
opportunities for unions. Across the industries, one
thing is clear--private-sector collective bargaining is
rapidly changing. --John Budd, University of Minnesota
"The Journal of Industrial Relations"

The Cambridge Handbook of U.S. Labor
Law for the Twenty-First Century
The New Structure of Labor Relations
This book develops a deep understanding of the
theory and practice of collective bargaining and labor
relations, providing students with the conceptual
framework for grasping changes taking place in the
field of labor relations and collective bargaining. The
"Fourth Edition" has been significantly updated and
revised-- containing a number of totally new chapters
and sections on the most relevant topics in the field
today-- yet it retains the rich institutional detail that
puts current developments into perspective.

The Role of Collective Bargaining in the
Global Economy
The book "Issues of Human Resource Management",
written by well-known authors, is a result of a
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teamwork of specialists who have been dealing with
the issue of managing human resources in different
contexts. The authors from Germany, Spain, Turkey,
Slovakia and Romania have submitted results of their
current research and have presented important
findings that are becoming a starting point for making
managers decision so that their businesses can be
competitive. You have put your hands on a selection
of the best scientific contributions that have been
reviewed and now are offering a space for an active
debate on partial issues of the given topic. The
authors in their work examined also the factors of
psychology applied in HRM, the organisation of
companies and its impact on human resource
management, workers motivation and incentives and
investment into human resources development; they
searched the field of human resource management in
family businesses, the quality of relationship in a
workplace and specifics of human resource
management in non-governmental organisation.

An Introduction to Collective Bargaining
and Industrial Relations
Providing students with a realistic picture of actual
collective bargaining and labor relations situations
drawn from the authors' considerable experiences,
this distinctively up-to-date introduction contains
separate chapters on benefits, wage issues,
discrimination laws, and international labor relations,
and integrates many recent examples throughout to
support discussions.
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Collective Bargaining in the Private
Sector
The Labor Relations Process
Introduction to Business covers the scope and
sequence of most introductory business courses. The
book provides detailed explanations in the context of
core themes such as customer satisfaction, ethics,
entrepreneurship, global business, and managing
change. Introduction to Business includes hundreds of
current business examples from a range of industries
and geographic locations, which feature a variety of
individuals. The outcome is a balanced approach to
the theory and application of business concepts, with
attention to the knowledge and skills necessary for
student success in this course and beyond.

Labor Relations
Labor Guide to Labor Law
This book offers an extensive survey and synthesis of
the economic literature on trade unions and collective
bargaining and their impact on micro-and macroeconomic outcomes. The authors demonstrate the
effects of collective bargaining in different country
settings and time periods. A comprehensive
reference, this book will be of interest to students and
scholars of labor policy as well as to policy makers
and anyone with an interest in the economic
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consequences of unionism.
The Transformation of American
Industrial Relations
This book presents an overview of the economic,
political and social forces that shaped contemporary
employment relations practices in the United States.

California Public Sector Labor Relations
Unions and Collective Bargaining
The Oxford Handbook of American Sports Law takes
the reader through the most important controversies
and critical developments in law and U.S. sports. Over
the course of 30 chapters, leading scholars explore
this expanding and captivating area of law. The
Handbook is the first book to gather dozens of
perspectives on sports law controversies in the United
States, and will be of interest to those who study and
practice sports law, as well as journalists,
broadcasters, and legally minded sports fans. The
Oxford Handbook of American Sports Law
incorporates analysis of key historical events in sports
law-such as the rise of free agency in professional
sports and the concept of "amateurism" for college
athletes-and their broader context. Contemporary
legal controversies in U.S. sports and their
accompanying questions are also of central
importance: In a sensible legal system, how would
long-term neurological injuries from contact sports be
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addressed? How would the use of racially insensitive
team names be resolved? How would a seemingly
trivial dispute over air pressure in footballs be studied
from the competing perspectives of players, teams,
and leagues? The Oxford Handbook of American
Sports Law weighs not just the facts, but how courts
and lawmakers ought to consider the most important
questions at stake. The essays in this volume also
canvass the types of legal controversies in sports
likely to surface in the future. This is particularly true
of law and technology matters, including those
related to broadcasting and streaming. Legal doctrine
has been and will continue to be forced to adapt to
these developments, and the Handbook both
forecasts coming debates and outlines where the law
may be headed.
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